











Expansion Centers

By achieving the rank of a Presidential Double Diamond
Executive you qualify for your first Expansion Center.
Earn additional Expansion Centers by generating
$50,000 in Group Volume (GV) in one week in that new
Expansion Center's Lesser Leg.
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As your Healthy Chocolate Business grows, you can
potentially earn a total of three Expansion Centers with
each potentially earning $10,000 per week in Infinity
Bonuses.
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MXI CORP

RANK QUALIFICATIONS

DOUBLE PRESIDENTIAL
ROYALTK 3 GHILE ECUVE Fae | oeren® | piamonD - [ERIIIEN:
EXECUTIVE DIAMOND
Personally 500 QV 1000 QV 2,000 QV 5,000 QV 10,000 QV 20,000 QV 30,000 QV 40,000 QV 50,000 QV 100,000 QV
sponsor an Inyour weak | Inyourweak | Inyourweak | Inyourweak | Inyourweak | Inyourweak | Inyourweak | Inyourweak | Inyourweak In your weak
Associate on volume leg volume leg volume leg volume leg volume leg volume leg volume leg volume leg volume leg | volume leg during
2 both your left | during a two during a two during a two during a two during a two during a two during a two during a two during a two a two week
(=} andrightlegs, | week period week period week period week period week period week period week period week period week period period
E also known as
(X1 "Qualified"*
e Plus 2 Plus 2 Plus 2 Plus 2 Plus 2 Plus 2 Plus 2 Plus 2
E Enroliment Enroliment Enrollment Enroliment Enroliment Enroliment Enrollment Enroliment
=) Tree Royal 500 | Tree Royal 1K | Tree Executive | Tree Bronze | Tree Silver or Tree Gold Tree Platinum Tree Diamond
C or Royal 1K or Executive or Bronze or Silver Gold Executive | or Platinum or Diamond or Double
Legs Legs Executive Executive Legs Executive Executive Diamond
Legs Legs Legs Legs Executive Legs
Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10% Earn a 10%
Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus on
on the volume | onthe volume | onthe volume | onthevolume | onthe volume | onthevolume | onthe volume | onthe volume | onthe volume the volume
in your weak in your weak in your weak in your weak in your weak in your weak in your weak in your weak in your weak in your weak
leg leg leg leg leg leg leg leg leg leg
Maximum Maximum Maximum Maximum Maximum Maximum Maximum Maximum
Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus | Infinity Bonus Infinity Bonus
earned earned earned earned earned earned earned earned
$10,000/week | $10,000/week | $10,000/week | $10,000/week | $10,000/week | $10,000/week | $10,000/week $10,000/week
per business per business per business per business per business per business per business per business
center center center center center center center center
Earn Executive | Earn Executive | Earn Executive | Earn Executive | Earn Executive | Earn Executive | Earn Executive | Earn Executive
Generation Generation Generation Generation Generation Generation Generation Generation
Bonus on First Bonus on Bonus Bonus on Bonus on Fifth Bonus Bonus on Bonus on
Generation Second on Third Fourth Generation on Sixth Seventh Seventh
of Executives Generation Generation Generation of Executives Generation Generation Generation
in your of Executives | of Executives | of Executives in your of Executives | of Executives of Executives
Enrollment in your in your in your Enrollment in your in your in your
Tree Enroliment Enroliment Enrollment Tree Enroliment Enroliment Enroliment
Tree Tree Tree Tree Tree Tree
Platinum Diamond Double Presidential
Executive Executive Diamond Double Diamond
Shares in Shares in Executive Executive Shares
Platinum Diamond, Shares in All in All Leadership
& Gold Platinum, Leadership Pools
Leadership & Gold Pools
Pools Leadership
Pools

Share in 2%
of Company’s
Total Group
Volume

Share in 3%

of Company’s

Total Group
Volume

Share in 4%
of Company's
Total Group
Volume

*Associates must be personally active and qualified to advance to the higher ranks.
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Share in 4%

of Company's

Total Group
Volume

Qualify for First
Expansion Center
and 100K Journey

Incentive Trip




Active Associate

Business Center (BC)
EGB

Group Sponsored
Group Volume (GV)
Infinity Tree

Leg

Lesser Leg
Organization

Personally Sponsored

Personal Enrollment Tree

PV

acs

Qualified

Qualifying Volume (QV)

Royal

Royal-Maker Bonus

Strong Leg

To earn commissions you must be active. You become active
by purchasing one case every 4 weeks for Associates, Royals,
Royal 500's, and Royal 1K’s and two cases for all Executives.

Where you are. Also referred to as a binary position.

Executive Generation Bonus is paid to Executives and above on
up to 7 generations of Executives based upon qualifications.
Any Associate brought into the organization by someone other
than yourself.

Sales or purchases generated in your organization. Also
referred to as Bonus Volume (BV).

The binary, or placement side, of the compensation plan with
width limited to two placements.

Refers to the right or left side of your binary organization.

Refers to the Legwith the lesser sales volume, as known as your
pay leg.

Refers to all Associates in your downline. Also referred to as
“tree” and “network.”

Any Associate you have directly brought into the organization.

Refers to those you have personally sponsored, those they have
personally sponsored, and so on and so forth.

Personal Volume or Personal purchases.

Quick Check Bonus is paid on the Activation Order of a newly
sponsored Associate, who also enrolls in the Auto-Ship Program.

Refers to being qualified to earn commissions. This means you
must have at least one personally sponsored Associate on both
your left and right legs.

QV includes all group volume. Included in that is activation
volume, Auto-Ship volume and volume for any additional
product purchased by MXI Associates or customers. Qualifying
Volume is used to determine rank advancements.

Personally sponsor an Associate on both your left and right
legs, also known as “Qualified.” Initial rank and foundation for
building a Healthy Chocolate Business.

Royal-Maker Bonus is paid to the sponsor of each Associate
who achieves the rank of a Royal.

Refers to the Leg with the greater sales volume.





